
SESSION 1 

  credit hours 

This interactive workshop 
covers identification, 
prevention and intervention 
for five common student 
anger triggers.  Includes 
structured discussion, debate 
tournament, restorative circle 
and planning time.

Definitions, prevention, interventions

Student 
triggers

Power 

Conflict

Fight culture

Sensory overload

Bullying 

$100 
    per  person
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ALL SESSIONS 
INCLUDE: 

✔ Certificate of Completion 

✔ 70+ Page Resource Guide

✔ Bonus Materials
Behavior Contracts, Discussion 
Planning, Reflection Sheets and 
more...
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Teacher trigger: work/life balance 

Balancing 

Life and work 
Achieving a balanced life can be stressful.  Demands are constantly 
bombarding us in our busy work-lives and our fulfilling personal life.  The to-
do list never seems to end.   
 

● How can we prioritize and schedule?
● How can we get the support we need?
● How can we set reasonable boundaries?
● How can we get it all done in a day?
● How can we support everyone?
● How can we prevent burn out?
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BURN-OUT
is the #1 teacher 
reported reason 

for quitting. 

Sensory irritation: special Populations

Some children are particularly sensitive.  Their thresholds for 
tolerance of foreign or uncomfortable sensory input are extremely low.  It 
can be almost imperceptible to those with less sensitivity.   
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ADD    &   ADHD

Autism

As professional teachers, we 
differentiate for our students, not just 
academically but environmentally.  We can 
prevent outbursts coming “out of 
nowhere” when we consider some patterns 
to think about when working with special 
pops. Preventing outbursts saves 
instructional time and promotes a positive 
learning space.  

The CDC is now reporting that   
1 in 44 children are diagnosed 
with autism. A characteristic this 
large and diverse group shares is 
sensory sensitivity particularly 
to bright lights, strong smells, 
loud noises.  When a child 
suffering with autism does 
become overwhelmed it can 
trigger an                    episode.  
They may                     throw a fit, 
scream,                           or other 
rock, tick,                        disruptive 

        behavior. 
                                        

This energetic           and curious 
group of learners are easily 
distracted.  When you sit them 
closer to the front, it narrows 
the field of view.  This lessens the 
student’s visual traffic and draws 
more attention to the teacher 
and the board.  Close proximity 
also provides an opportunity for  
  the teacher to collaborate with   
    the student to develop a silent  
              cue to get back on task.  

Considerations 
for your next 
seating chart

Families living in 
poverty often have to 
sacrifice physical 
comfort   for   survival. 
Sometimes kids suffer 
trauma in these  
desperate moments.

Trauma can be triggered by loud 
noises or impossible to ignore in 
silence.  These students are most 
comfortable in conversation 
or listening to calm music.

First Day of School

 

Misbehavior prevention: first day of school

sets the tone and direction for the year

What kind of vibe 
do you want in April?
Start cultivating now. 

Calm and tranquil?

Lively and engaging?

Serious and Academic?

Show you care by welcoming students at the door,
assigning seats (everyone has a special place) and  

learning how to pronounce each name.

Convey your authority by offering your 
credentials & overview of your curriculum 

and detailing your rules & consequences.

Demonstrate your expectations  by 
teaching, modeling and practicing 

entering & exiting your classroom.

Exit

Children will use the first 
five minutes of class to 
socialize and horseplay 
unless they have a 
destination, instructions 
and accountability.  The 
entry routine can cut 
down on off-task behavior 
and let students make the 
important mental 
transition to your class.  
Ideally, kids will enter 
quietly, get their materials 
prepared, sit in their 
assigned seat and start on 
a silent, independent, 
timed activity.

Entry

The exit routine can 
solidify learning, a 
positive classroom 
environment and serve as 
a reward.  Students can be 
lined up by table 
cleanliness or good 
behavior.  You can also do 
a last minute review in a 
huddle by the door.  If the 
class was particularly 
focused, you could do a 
five minute reward like a 
dance party or a silly 
game.  A good send off can 
leave kids feeling positive 
about school and learning.

 

Bullying prevention: circle talks

Circle talks 
● Students and 

teacher sit in 
chairs in a circle

● Teacher begins by 
reviewing behavior 
expectations 

● Students are 
encouraged to 
speak and listen  

These protocols can transform your space to 
help kids open up in a safe, positive environment.

To create a learning environment where kids can feel free 
to be themselves and stand up to bullying and harassing, 
kids must be reassured of their own power and worth. 
Empathy and dignity do not come naturally to children; 
they must be explicitly taught. 

 Builds community
 Promotes equality

 Fixes misconceptions
 Encourages tolerance

of diverse ideas & cultures
 Develops speaking skills

Talking piece

Center piece

Target your purpose
First, establish your purpose for the circle talk.  Are you promoting positive 
relationships, dealing with a disruptive event, strengthening a social skill, 
executive rules reset, establishing (or re-establishing) boundaries and 
expectations? You can even use a circle as an academic activity to brainstorm 
for writing or create interest in a new topic. 

In this discussion format, everyone will get a chance to speak.  To protect 
everyone’s opportunity, the talking piece rule is necessary.  A talking piece is 
any small, durable object a student can hold in their hand.  It can be fun or 
symbolic: a microphone, a wand, a Darth Vader Pez dispenser, etc.  

RULE #1: ONLY the person holding the talking piece may speak.

In the circle, all participants should be able to see each other participant.  
This ability to make eye contact can bring classes closer, however, it can make 
some students feel uncomfortable, so a centerpiece is extremely important.  
It should be a small table with positive objects and messages related to your 
established purpose.  This gives students a safe place to look while staying 
engaged. 

SESSION 2 

  credit hours

Includes everything from 
session 1 PLUS catered 
lunch.  Then participants 
explore teacher triggers  
including:  stress & frequent 
misbehavior  management, 
developing a support network, 
and safety planning.  

Preventative strategies & management

teacher 
triggers

Misbehavior

Admin pressure

Sudden changes & 
random disasters

Burn out

$200 
    per  person
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District or 
campus, we’ll 
come to you.

Book here, now:
booking@gofurtherprofessional.com 

    Summer, Pre-Service and 
    In-Service  Sessions Available

    Full Faculty Workshops 

    Targeted Teacher Workshops
*minimum 10 attendees

Dealing With Anger in The Classroom
was developed by

GoFurther Professional Development, LLC.

All materials are subject to copyright laws.
Unauthorized reproduction is prohibited.

student-centered 
strategies and Effective 

interventions to decrease 
violent class disruptions 
And increase productivity 

and job satisfaction

Interactive + Reflective

Professional 
Development

Contact us 

(281) 407-1822
or

gofurtherprofessional.com

   Fighting
  On
  Campus?!?

Fights are dangerous, demoralizing and 
disruptive.  Dealing with these incidents 

as isolated problems between students and 
doling out standard three day suspensions 

will not make this problem go away.

Give your teachers more tools to 
identify, prevent and intervene.

This is not a “program” or “system”.  It is a 
collection of techniques and resources to 
integrate into your curriculum, maximize 

learning outcomes, and build social-
emotional competencies.  

Strong teacher support results in fewer 
resignations and better classroom 

management. 

Great for experienced teachers, new 
teachers and frustrated teachers.   


